First, they obstruct the formation of state-sponsored social welfare programmes, and further consolidate the role of private actors and sectarian parties in social welfare provision. 8 Sectarian parties' distribution of social benefits in Lebanon is determined by their calculus of electoral considerations and their capacity for mobilisation. 9 The resulting irregular patterns of social protection diminish the prospects of women's participation in politics, particularly when they continue to work in precarious conditions and are forced to leave their jobs for childcare responsibilities.
10
Second, having clientelistic relationships established across patrilineal and sectarian lines hinders the renewal of political elite, 11 thus inhibiting women's entry into the political arena (with the exception of some women who belong to political families, in which having a male kin enables their rise to power).
In addition, religious authorities continue to rule personal status laws, regulating matters such as marriage, divorce, and maternal custody, often empowering men over women.
12
Other studies propose cultural explanations for women's underrepresentation, 13 notably the patriarchal social norms governing Lebanese society, which restrict women to more 8 Although the state should be the primary source of social services provision through its social welfare programmes, "weak"
states like Lebanon provide a terrain for non-state actors, including private actors and sectarian parties, to provide social bene- 16 By reviewing these structures' official documents, public discourse, and practices, as well as the experiences and challenges of women involved in these structures, the study analysed barriers hindering women's full political participation. In doing so, the study employed a case study methodology, using semi-structured interviews (35) and focus groups (7) for data collection, between July 2017 and April 2018.
Drawing on this study, the aim of the policy brief presented here is twofold. First, it provides a synthesis of the study's key findings. Second, it proposes action-oriented and practical recommendations to actors at the macro-level (Lebanese government, political elite), mesolevel (the broader local and international civil society in Lebanon; civil society organisations; movements; syndicates), and the micro-level (women's individual experiences), to help to address the barriers faced by women. 9 8
BARRIERS TO WOMEN'S POLITICAL PARTICIPATION: DISCRIMINATION, EXCLUSION, AND RELEGATION
Three of the four political structures selected for the study -the Lebanese Forces (LF) party, the "You Stink" movement, and the Teachers' Syndicate -were found to be generally inhospitable to women with regards to facilitating access to leadership roles.
During the Lebanese Civil War (1975 -1990 , the majority of women affiliated with the LF were mostly restricted to household and caregiving roles in line with the traditional roles of women. Responsibilities they were tasked with included cooking, providing first aid, and managing childcare centres. Overall, from an outsider's perspective, the LF appears to be quite progressive in terms of gender equality, given that they have a female MP, had several female candidates during the 2018 parliamentary elections, and that their secretary-general is a woman. Furthermore, the LF publicly pushes for some legislative reforms on women's rights, including amendments to articles 503 and 504 of the Lebanese Penal Code regarding marital rape, and supporting a bill against child marriage. At the same time, the party's political line appears to clearly undermine other reforms, such as the reform of personal status laws and nationality laws. In addition, the LF has no clear stance on applying a women's quota, 21 which shows an inherent incongruity in the party's stance on women's issues.
This dissonance is also discernible through other challenges that women in the LF encounter.
While attempting to balance their household duties and their political activities, some women found themselves having to choose between their family chores (including childcare) and their commitment to attend party meetings, which are usually scheduled at late hours and for long intervals.
Looking at another type of organisation, we wanted to gauge whether social movements would offer a more enabling environment for women's participation. These issues need to be addressed at a structural level, and not at an informal-personal level. While women in the campaign played some visible roles in relaying media statements 27 and confronting security forces during demonstrations, the female activists interviewed believed that women were given visible roles to perpetuate the idea that the campaign was inclusive of women. This inclusivity was deemed cosmetic, as women were rarely given the chance to contribute to these statements. 28 Moreover, throughout their participation in the campaign, women encountered a discourse that stressed their fragility, weakness, and need for protection by men, especially during confrontations with security forces at protests. women's participation, both outside and inside the organisation. Indeed, the organisation is headed by a woman, and boasts several female members. Nevertheless, LPHU's executive boards have predominantly consisted of men; out of a total of 12 members, only one or two have been women over the years. 34 Activists from the LPHU attributed this exclusion to the presumed "political inexperience" of women, a pretext that is usually put forward by male board members. 35 Moreover, despite its expansion across the Lebanese territory with offices in the North and South, the Union's activities remain centralised in Beirut. This impedes the participation of women, including lower-income women, from peripheral regions, and isolates them from the decision-making process.
Research shows that women and girls with disabilities experience double discriminationfirst, for being women, and second, for having disabilities -which impacts their willingness to take part in political and public life to avoid social stigma. 36 This double discrimination particularly manifests at home. Women with disabilities explained how control exerted by their families and/or partners can hinder them from making personal decisions, and hence affect their capacity to be politically engaged. 37 Family support seems to be present and maintained as long as women undertake paid labour that can help the family financially, but it ceases when women with disabilities want to volunteer in public or political activities. These activities are seen as a source of potential danger as they entail traveling and going out, which puts women with disabilities at a higher risk of sexual harassment.
Findings from research undertaken in the four institutions indicate that the issue of genderbased violence (GBV), particularly sexual harassment, are left unaddressed in internal documents and general public discourses. For example, the Tel'et Rehetkon campaign ignored sexual harassment incidents to prevent the reputation of the movement from being tarnished by the government. Also, the LPHU has not set forth any measures or procedures criminalising sexual harassment in private, as well as public spaces (such as the workplace), should be issued.
• Implement necessary legal reforms enhancing gender equality, including the introduction of (temporary) women's quota, notably in local and parliamentary elections and establishing efficient and effective mechanisms that ensure such implementation, as well as compliance with international treaties.
• Incentivise religious-based parties to endorse such quotas. This would improve both their international image, 39 as well as their electoral gains on a national level.
• • Speed up the process of merging the education system in Lebanon to ensure the fair integration of persons with disabilities (PWD), including women, which will contribute to their personal and political empowerment in the long run.
International donors should, on the short term:
• Link continued funding support to the application of policy changes and legal amendments related to gender equity and equality.
• Support the Lebanese government in establishing fair, universal, and equitable social protection programmes taking into account women and minorities (PwDs, sexual minorities, and migrant workers, among others).
39 Endorsement of women's rights and allowing women to run for internal as well as external party posts has helped Islamist parties in Joran, Tunisia, and Egypt to be viewed as more "moderate," and made them amenable. • Support local civil society organisations (CSOs) in increasing women's representation by funding women empowerment programmes, particularly in marginalised Lebanese regions; support programmes for the rights of people with disabilities, primarily women and children.
• Continuously and reflexively assess their own funding streams and agenda and their compliance with localised needs on the ground. Political parties should, on the short term:
• Make available updated gender-disaggregated quantitative and qualitative data of membership in the party.
• Institute internal policies and measures to report, investigate, and address sexual harassment and bullying, and to create a safe space for women within the party.
• Gender mainstream 41 internally notably through establishing a women's quota to enhance women's representation and help women accumulate the experience needed for municipal and parliamentary positions. This can also be done through expanding women's opportunities to occupy grassroots positions to help break societal barriers about politics being a "man's realm," through the establishment of temporary quotas for such positions. Another example of gender mainstreaming and sensitivity would be to schedule activities, meetings, and events at times that are convenient for both men and women, to facilitate women's attendance and participation.
• Sensitise their own membership to human rights-based approaches and principles as well as gender mainstreaming.
42
• Engage men, especially from older generations, with issues pertaining to women's rights 41 Lebanon Support, Civil Society Knowledge Centre, op.cit. 2017. 17 16 as well as women's political participation.
• Enhance youth participation in party politics through the establishment of more inclusive decision-making settings and mechanisms.
• Engage with feminist organisations, as well as other political parties, on broad feminist demands and priorities beyond sectarian lines and affiliations. CSO's and social movements should, on the short term:
• Make available updated gender-disaggregated quantitative and qualitative data of membership and staff.
• Gender mainstream, 43 revisit, and evaluate the campaign's horizontal structure. This can be done through the setup of roles and assignments, as well as checks and balances mechanisms, to ensure achieving the structures' egalitarian and participatory goals.
This should notably implemented by the adoption of codes of conduct (even in informal structures) that ensure women's issues are specifically addressed in their strategies, programming, and projects, either in a cross-cutting manner or in a more targeted way. Also, making available measures and procedures that protect women from sexual violence, particularly during their participation in street activism, and create support channels for survivors.
• Sensitise their own membership and bases to human rights-based approaches and principles as well as gender mainstreaming.
• Adopt a human rights-based approach throughout their structure, strategy, programming, projects, and communication, as well as with their audiences and beneficiaries. This can be done through the adoption of specific quotas that would ensure equitable participation of all, including women and other minorities.
43 Ibid.
• Decentralise activities and prioritise the attendance of members from the marginalised regions to ensure inclusion of all members.
• Acknowledge and address the double discrimination that women with disabilities encounter, and integrate them into their programmes, plans, and strategies.
• Engage with wider social movements, unions, and political parties to improve the environmental conditions for women's political participation, including granting them an open access to leadership roles.
Syndicates should, on the short term:
• Make available updated gender-disaggregated quantitative and qualitative data of membership in the syndicate.
• Establish and adopt an internal organisational structure with clear roles, responsibilities, and duties. This structure needs be gender-sensitive so as to ensure women are given equal opportunities for leadership, as well as adopt a clear gender quota.
• Redefine the relationship between the executive board of the syndicate and its branches to grant voting rights to members of the different branches, ensure fair representation, and avoid the centralisation of power.
• Gender mainstream 44 through the establishment of policies and measures to address sexism, sexual harassment, and bullying within the syndicate.
• Activate the role of the syndicate to address the broader demands -economic and otherwise -by teachers, particularly women teachers.
• Ensure women's specific demands are included in the syndicate's agenda, as well as in its strategy and lobbying actions (equal pay, maternity leave, social protection, arbitrary dismissal protection, working hours in violation of the law, discrimination in financial receivables, child care, low wages, dismissal from work in case of pregnancy, violation of the law with regards to maternity leave (some schools do not give women teachers more than 15 days of leave), discrimination with regards to tax deduction, obtaining pension compensation from the Compensation Fund, obligation for the teacher to be married, lack of registration in social and health insurance, among other issues)
• Establish a unit or a focal point that would proactively address violations targeting women in schools.
• Engage with recent non-partisan trade union experiences and build on lessons learned from such experiences.
• Reach out to a bigger audience to expand the membership base and activate the current members by engaging with them beyond the election seasons.
• Activate the role and inputs of the syndicate branches in the Lebanese regions so as to ensure more participation from the peripheries.
• Regulate members with dual memberships at the syndicate and at a political party to ensure partisan interests do not override the syndicate's interests. 
RECOMMENDATIONS AT AN INDIVIDUAL LEVEL
Women in Lebanon should, on the short term:
• Seek psychological support when they experience forms of sexual violence and harassment.
• Report incidents of sexual harassment that occur in the workplace, private spaces, as well as in public spaces through the available mechanisms (NGOs that offer legal support, shelters, NGOs' listening and counselling centers, voluntary emergency lines, as well as legal channels when possible etc).
